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 sample of jurisdictions, which 
were gathered through reviews of government documents and websites, as well as through key-informant 
interviews. Whenever possible, the evidence brief summarizes research evidence drawn from evidence syntheses 
and occasionally from single research studies. An evidence synthesis is a summary of studies addressing a clearly 
formulated question that uses systematic and explicit methods to identify, select and appraise research studies and 
to synthesize data from the included studies. The evidence brief does not contain recommendations, which 
would have required the authors of the brief to make judgments based on their personal values and preferences, 
and which could pre

 conducting key informant interviews 
3) identifying, selecting, appraising and synthesizing relevant research evidence for each section of the brief 
4) conducting additional jurisdictional scans to identify initiatives related to the three proposed elements 
5) drafting the evidence brief in such a way as to present concisely and in accessible language the global and local 

research evidence, and insights from the jurisdictional scan. 
 
The three approach elements for addressing the problem were not designed to be mutually exclusive and could 
be pursued in a number of ways. The goal of the dialogue is to spark insights and generate action by participants 
and by those who review the dialogue summary. 
 
Mobilizing research evidence about approach elements for addressing the problem 

 
To identify the best-available research evidence about the approach elements, we primarily searched Health 
Systems Evidence (www.healthsystemsevidence.org), which is a continuously updated database containing more 
than 9,400 evidence syntheses and more than 2,800 economic evaluations of delivery, financial and governance 
arrangements within health systems. We also complemented this with searches in PubMed, and hand searches of 
the McMaster Health Forum’s recently prepared evidence syntheses if there was overlap in the issues addressed 
or the elements considered. The authors’ conclusions were extracted from the syntheses whenever possible. 
Some syntheses may have contained no studies despite an exhaustive search (i.e., they were ‘empty’ syntheses), 
while others may have concluded that there was substantial uncertainty about the approach elements based on 
the identified studies. Where relevant, caveats were introduced about these authors’ conclusions based on 
assessments of the syntheses’ quality, the local applicability of the syntheses’ findings, equity considerations and 
relevance to the issue. 
 
Being aware of what is not known can be as important as being aware of what is known. When faced with an 
empty synthesis, substantial uncertainty or concerns about quality and local applicability or lack of attention to 
equity considerations, primary research could be commissioned, or an approach element could be pursued and a 
monitoring and evaluation plan designed as part of its implementation. When faced with a synthesis that was 
published many years ago, an updating of the synthesis could be commissioned if time allows. No additional 

Evidence Brief Appendices 

Addressing the Global Health Human 
Resources Crisis 

6 July 2023 



McMaster Health Forum 

 

2 
 

research evidence was sought beyond what was included in the evidence syntheses. Those interested in pursuing 
a particular element may want to search for a more detailed description of the element or for additional research 
evidence about the element. 
 
Appendices 3-5 provides detailed information about the evidence syntheses identified that relate to the three 
elements. In the first column we list the sub-elements, and provide hyperlinks to the search strategies used, as 
well as the breakdown of number of identified syntheses for each sub-element according to their quality. In the 
second column, we provide a hyperlinked ‘declarative title’ that captures the key findings from each synthesis. 
Columns 3-6 list data related to the criteria that can be used to determine which reviews are ‘best’ for a single 
category (i.e., living status, quality, last year literature searched and availability of a GRADE profile, which 
provides insights about the strength of the evidence included in a particular synthesis), and column 7 highlights 
the type of questions addressed by each synthesis.  
 
As noted above, the fourth column presents a rating of the overall quality of the review. The quality of each 
review has been assessed using AMSTAR (A MeaSurement Tool to Assess Reviews), which rates overall quality 
on a scale of 0 to 11, where 11/11 represents a review of the highest quality. It is important to note that the 
AMSTAR tool was developed to assess reviews focused on clinical interventions, so not all criteria apply to 
evidence syntheses pertaining to delivery, financial or governance arrangements within health systems. Where the 
denominator is not 11, an aspect of the tool was considered not relevant by the raters. In comparing ratings, it is 
therefore important to keep both parts of the score (i.e., the numerator and denominator) in mind. For example, 
a review that scores 8/8 is generally of comparable quality to a review scoring 11/11; both ratings are considered 
‘high scores.’ A high score signals that readers of the review can have a high level of confidence in its findings. A 
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Appendix 2: Jurisdictional scan of efforts at the global, regional and country level to recruit ethically, make workplaces ‘excellent’ and share more 
and better HHR data 
 

Jurisdiction Recruit ethically Make workplaces ‘excellent’ for health workers 
and hold employers accountable 

Sharing more and better HHR data, and 
use it in robust HHR planning processes 

Global  World Health Organization (WHO) Code of Practice 
on International Recruitment of Health Personnel 

• Provides guidelines for the ethical recruitment of 
health personnel globally  

• Emphasizes the principles of fairness, transparency, 
sustainability and collaboration 

• Sets a global standard for ethical recruitment 
practices and ensures a fair and sustainable approach 
to health worker recruitment 

User’s guide to the WHO Global Code of Practice on 
the International Recruitment of Health Personnel 

• Provides guidance on implementing the Global Code 
of Practice, emphasizing the importance of ethical 
recruitment, retention and fair treatment of health 
workers to address global health workforce 
challenges 

The global strategy on human resources for health: 
Workforce 2030 

• The primary target audience for the WHO’s Global 
Strategy on Human Resources for Health: Workforce 
2030 is the planners and policymakers of Member 
States  

• However, the contents of the strategy hold value for 
all stakeholders involved in the health workforce 
domain, including employers in the public and 
private sectors, professional associations, education 
and training institutions, labour unions, bilateral and 
multilateral development partners, international 
organizations and civil society 

World Health Report 2006 – Working together for 
health 

• Focuses on the global health workforce crisis and 
proposes strategies to address challenges, including 
ethical recruitment, equitable distribution and 
retention of health workers 

Recover to rebuild: Investing in the nursing workforce 
for health system effectiveness 

Framework on integrated, people-centred health 
services 

• The WHO Framework on Integrated People-
Centred Health Services provides a strategic 
approach to delivering comprehensive and 
responsive health services 

• It discusses strategic approaches, policy options, 
and potential interventions that can help in 
creating better workplaces for healthcare workers 

Occupational safety and health in public health 
emergencies 

• This WHO manual provides guidance on 
managing occupational safety and health risks for 
emergency responders during disease outbreaks 
and other emergencies, offering strategies to 
reduce exposures, injuries, and stress, and 
promote the well-being of response workers, 
particularly in low-resource settings 

Positive practive environments: Quality workplaces 
= quality patient care (information and action tool 
kit) 

• This 2007 ICN report highlights that positive 
practice environments are characterized by 
innovative policy frameworks focused on 
recruitment and retention, strategies for 
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Jurisdiction Recruit ethically Make workplaces ‘excellent’ for health workers 
and hold employers accountable 

Sharing more and better HHR data, and 
use it in robust HHR planning processes 

• This 2023 report by the International Council of 
Nurses (ICN) calls for co-ordinated policy responses, 
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Jurisdiction Recruit ethically Make workplaces ‘excellent’ for health workers 
and hold employers accountable 

Sharing more and better HHR data, and 
use it in robust HHR planning processes 

• The report emphasizes the need to address 
workforce gaps, strengthen primary healthcare 
capacity and enhance occupational health and 
safety, particularly in light of the COVID-19 
pandemic  

• It calls for a comprehensive regional strategy that 
includes investment in health worker jobs, 
harmonized education and training, effective 
leadership and management, improved 
governance and regulation and reliable data 
systems for monitoring and evaluation 

The African regional framework for the 
implementation of the global strategy on human 
resources for health: Workforce 2030 

• This report highlights the ongoing human 
resources for health (HRH) crisis in the African 
Region despite previous efforts to address the 
shortage of health workers  

• Many Member States still fall below the 
recommended minimum threshold of health 
workers per population  

• The report emphasizes the need for a multi-
sectoral response, including strong governance, 
effective resource utilization, innovative 
education strategies and improved deployment of 
health workers 

• The Global Strategy on Human Resources for 
Health: Workforce 2030 is introduced as a 
framework to optimize health workforce 
performance, align investment with population 
needs, strengthen institutional capacity and 
enhance data systems for monitoring and 
accountability 

• Nigeria  National Human Resources for Health Policy 2006 

• Discusses Human Resource for Health principles, 
policies and strategies for Nigeria 

 None identified  None identified 

Americas 
region (AMRO 
/ PAHO)  

Strategic Plan of the Pan American Health 
Organization (PAHO) 2014-2019 

• Outlines the strategic direction for PAHO, including 
efforts to strengthen the health workforce in the 

Strengthening Human Resources for Health (HRH) 
to respond to COVID-19 and other emerging 
pandemics in the Caribbean 

 None identified 
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Jurisdiction Recruit ethically Make workplaces ‘excellent’ for health workers 
and hold employers accountable 

Sharing more and better HHR data, and 
use it in robust HHR planning processes 

Americas region, promote ethical recruitment and 
retention of health workers, and address health 
inequities 

Strategy on Human Resources for Universal Access to 
Health and Universal Health Coverage 

• Presents a strategy to strengthen 
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Jurisdiction Recruit ethically Make workplaces ‘excellent’ for health workers 
and hold employers accountable 

Sharing more and better HHR data, and 
use it in robust HHR planning processes 

recruitment, retention, education and ethical 
considerations to support a sustainable healthcare 
workforce 

  

• The recommendations include initiatives such as 
increasing residency positions, improving 
pathways for international medical graduates, 
implementing pan-Canadian licensure, 
developing a national health data strategy, and 
establishing a mental-health strategy for 
healthcare workers 

Strategic practices for hiring, integrating and 
retaining internationally educated nurses 

• This manual provides strategic practices for 
healthcare leaders to hire, integrate, and retain 
internationally educated nurses (IENs) based on 
evidence-informed approaches, aiming to meet 
the needs of a diverse patient population 

• It highlights the benefits of hiring IENs, 
successful practices from exemplary 
organizations, and the ongoing Partnering with 
Employers project focused on increasing IEN 
employment in healthcare organizations 

Summary Report of the Health Human Resources 
Symposium 

• Health Canada’s HHR Symposium brought 
together stakeholders to address Canada’s HHR 
crisis and explore pan-Canadian solutions, 
emphasizing the need for equitable, sustainable 
conditions for healthcare workers and 
collaboration among key stakeholders for long-
term change 

• This 2022 report published by the Royal 
Society of Canada highlights the need for 
accessible nursing workforce data to 
support evidence-informed HRH planning 
and decision-making 

Pan-Canadian Health Data Strategy: Toward a 
world-class health data system 

• This report discusses the importance of 
collaboration and collective action to 
establish a strong foundation for a health 
data system in Canada  

• The Pan-Canadian Health Data Strategy 
highlights the need for addressing 
fragmented data, promoting equitable 
health programs and delivering quality 
health outcomes for Canadians  

• It also recommends establishing a policy 
framework for data stewardship that 
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Jurisdiction Recruit ethically Make workplaces ‘excellent’ for health workers 
and hold employers accountable 

Sharing more and better HHR data, and 
use it in robust HHR planning processes 

Eastern 
Mediterranean 
region 
(EMRO)  

Framework for action for health workforce 
development in the Eastern Mediterranean Region – 
2017-2030 

• Discusses the goals, principles and strategic 
objectives for the region. 

 None identified Regional strategy for fostering digital health in 
the Eastern Mediterranean Region (2023-
2027) 

• The Eastern Mediterranean Region of the 
WHO has developed a regional strategy that 
acknowledges the opportunities and 
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Jurisdiction Recruit ethically Make workplaces ‘excellent’ for health workers 
and hold employers accountable 

Sharing more and better HHR data, and 
use it in robust HHR planning processes 

• 
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Appendix 3: Evidence syntheses relevant to element 1 – Recruit ethically 
 

https://www.healthsystemsevidence.org/articles/62fe6f95ef088708d8de3bb5-interventions-for-enhancing-the-distribution-of-dental-professionals-a-concise-systematic-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6fc3ef088708d8e0b60e-factors-contributing-to-the-recruitment-and-retention-of-rural-pharmacist-workforce-a-systematic-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6fc3ef088708d8e0b60e-factors-contributing-to-the-recruitment-and-retention-of-rural-pharmacist-workforce-a-systematic-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6fc3ef088708d8e0b60e-factors-contributing-to-the-recruitment-and-retention-of-rural-pharmacist-workforce-a-systematic-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6fc3ef088708d8e0b60e-factors-contributing-to-the-recruitment-and-retention-of-rural-pharmacist-workforce-a-systematic-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6fc3ef088708d8e0b60e-factors-contributing-to-the-recruitment-and-retention-of-rural-pharmacist-workforce-a-systematic-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6f83ef088708d8dd7e99-the-impact-of-rural-exposure-strategies-on-the-intention-of-dental-students-and-dental-graduates-to-practice-in-rural-areas-a-systematic-review-and-meta-analysis&source=search
https://www.healthsystemsevidence.org/articles/62fe6f83ef088708d8dd7e99-the-impact-of-rural-exposure-strategies-on-the-intention-of-dental-students-and-dental-graduates-to-practice-in-rural-areas-a-systematic-review-and-meta-analysis&source=search
https://www.healthsystemsevidence.org/articles/62fe6f83ef088708d8dd7e99-the-impact-of-rural-exposure-strategies-on-the-intention-of-dental-students-and-dental-graduates-to-practice-in-rural-areas-a-systematic-review-and-meta-analysis&source=search
https://www.healthsystemsevidence.org/articles/62fe6f8aef088708d8ddc919-clinical-medical-education-in-rural-and-underserved-areas-and-eventual-practice-outcomes-a-systematic-review-and-meta-analysis&source=search
https://www.healthsystemsevidence.org/articles/62fe6f8aef088708d8ddc919-clinical-medical-education-in-rural-and-underserved-areas-and-eventual-practice-outcomes-a-systematic-review-and-meta-analysis&source=search
https://www.healthsystemsevidence.org/articles/62fe6f8aef088708d8ddc919-clinical-medical-education-in-rural-and-underserved-areas-and-eventual-practice-outcomes-a-systematic-review-and-meta-analysis&source=search
https://www.healthsystemsevidence.org/articles/62fe6f8aef088708d8ddc919-clinical-medical-education-in-rural-and-underserved-areas-and-eventual-practice-outcomes-a-systematic-review-and-meta-analysis&source=search
https://www.healthsystemsevidence.org/articles/62fe6f8aef088708d8ddc919-clinical-medical-education-in-rural-and-underserved-areas-and-eventual-practice-outcomes-a-systematic-review-and-meta-analysis&source=search
https://www.healthsystemsevidence.org/articles/62fe6f92ef088708d8de1f07-international-approaches-to-rural-generalist-medicine-a-scoping-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6f92ef088708d8de1f07-international-approaches-to-rural-generalist-medicine-a-scoping-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6f92ef088708d8de1f07-international-approaches-to-rural-generalist-medicine-a-scoping-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6f92ef088708d8de1f07-international-approaches-to-rural-generalist-medicine-a-scoping-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6f92ef088708d8de1f07-international-approaches-to-rural-generalist-medicine-a-scoping-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6f92ef088708d8de1f07-international-approaches-to-rural-generalist-medicine-a-scoping-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6f9aef088708d8de89fb-curriculum-design-and-attrition-among-undergraduate-nursing-students-a-systematic-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6f9aef088708d8de89fb-curriculum-design-and-attrition-among-undergraduate-nursing-students-a-systematic-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6f9aef088708d8de89fb-curriculum-design-and-attrition-among-undergraduate-nursing-students-a-systematic-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6f9aef088708d8de89fb-curriculum-design-and-attrition-among-undergraduate-nursing-students-a-systematic-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6fb9ef088708d8e02bca-experiences-of-healthcare-worker-returnees-in-their-home-countries-a-scoping-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6fb9ef088708d8e02bca-experiences-of-healthcare-worker-returnees-in-their-home-countries-a-scoping-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6fb9ef088708d8e02bca-experiences-of-healthcare-worker-returnees-in-their-home-countries-a-scoping-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6fb9ef088708d8e02bca-experiences-of-healthcare-worker-returnees-in-their-home-countries-a-scoping-review&source=search


https://www.healthsystemsevidence.org/articles/62fe6f8cef088708d8ddd9cd-competence-based-human-resource-management-in-nursing-a-literature-review?source=search&lang=en
https://www.healthsystemsevidence.org/articles/62fe6f8cef088708d8ddd9cd-competence-based-human-resource-management-in-nursing-a-literature-review?source=search&lang=en
https://www.healthsystemsevidence.org/articles/62fe6f8cef088708d8ddd9cd-competence-based-human-resource-management-in-nursing-a-literature-review?source=search&lang=en
https://www.healthsystemsevidence.org/articles/62fe6f8cef088708d8ddd9cd-competence-based-human-resource-management-in-nursing-a-literature-review?source=search&lang=en
https://www.healthsystemsevidence.org/articles/62fe6f8cef088708d8ddd9cd-competence-based-human-resource-management-in-nursing-a-literature-review?source=search&lang=en
https://www.healthsystemsevidence.org/articles/62fe6fbfef088708d8e0768b-strategies-to-facilitate-improved-recruitment-development-and-retention-of-the-rural-and-remote-medical-workforce-a-scoping-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6fbfef088708d8e0768b-strategies-to-facilitate-improved-recruitment-development-and-retention-of-the-rural-and-remote-medical-workforce-a-scoping-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6fbfef088708d8e0768b-strategies-to-facilitate-improved-recruitment-development-and-retention-of-the-rural-and-remote-medical-workforce-a-scoping-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6fbfef088708d8e0768b-strategies-to-facilitate-improved-recruitment-development-and-retention-of-the-rural-and-remote-medical-workforce-a-scoping-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6fbfef088708d8e0768b-strategies-to-facilitate-improved-recruitment-development-and-retention-of-the-rural-and-remote-medical-workforce-a-scoping-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6fbfef088708d8e0768b-strategies-to-facilitate-improved-recruitment-development-and-retention-of-the-rural-and-remote-medical-workforce-a-scoping-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6f80ef088708d8dd5a08-the-road-to-rural-primary-care-a-narrative-review-of-factors-that-help-develop-recruit-and-retain-rural-primary-care-physicians&source=search
https://www.healthsystemsevidence.org/articles/62fe6f80ef088708d8dd5a08-the-road-to-rural-primary-care-a-narrative-review-of-factors-that-help-develop-recruit-and-retain-rural-primary-care-physicians&source=search
https://www.healthsystemsevidence.org/articles/62fe6f80ef088708d8dd5a08-the-road-to-rural-primary-care-a-narrative-review-of-factors-that-help-develop-recruit-and-retain-rural-primary-care-physicians&source=search
https://www.healthsystemsevidence.org/articles/62fe6f80ef088708d8dd5a08-the-road-to-rural-primary-care-a-narrative-review-of-factors-that-help-develop-recruit-and-retain-rural-primary-care-physicians&source=search
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Appendix 4: Evidence syntheses relevant to element 2 – 

https://www.healthsystemsevidence.org/articles/62fe6f9fef088708d8ded3ea-a-systematic-review-of-factors-that-enable-psychological-safety-in-healthcare-teams?source=search&lang=en
https://www.healthsystemsevidence.org/articles/62fe6f9fef088708d8ded3ea-a-systematic-review-of-factors-that-enable-psychological-safety-in-healthcare-teams?source=search&lang=en
https://www.healthsystemsevidence.org/articles/62fe6f9fef088708d8ded3ea-a-systematic-review-of-factors-that-enable-psychological-safety-in-healthcare-teams?source=search&lang=en
https://www.healthsystemsevidence.org/articles/62fe6f9fef088708d8ded3ea-a-systematic-review-of-factors-that-enable-psychological-safety-in-healthcare-teams?source=search&lang=en
https://www.healthsystemsevidence.org/articles/62fe6f9fef088708d8ded3ea-a-systematic-review-of-factors-that-enable-psychological-safety-in-healthcare-teams?source=search&lang=en
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Sub-element (and 
search strategy 

used) 

‘Best’* available evidence syntheses to inform decision-making 
about the components 

Living 
status 

Quality Last year 
literature 
searched 

Availability 
of GRADE 

profile 

Type of policy question 
addressed 

• Evidence shows that interventions focused on peer support and 
individual meditation can improve resident physicians’ well-being; 
successful interventions had educational theory guide their program 
development and utilized surveys in their curriculum design [review of 
studies of low quality] (40) 

No 6/9 2019 Yes • Selecting an option for 
addressing the problem 

• Nurses transitioning into new clinical areas of practice face several 
challenges (including a significant emotional impact); they can be 
assisted through formal and informal supports as well as professional 
development opportunities (41) 

No 6/10 2018 No • Selecting an option for 
addressing the problem 

• Identifying 
implementation 
considerations 

• Migrant health workers who return to their home country do so for a 
range of reasons, their returns have impacts on home country health 
systems, and they face a variety of challenges and opportunities upon 
their return [scoping review] (27) 

No 5/9 2019 

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7901639/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7901639/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7901639/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7901639/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7901639/
https://www.healthsystemsevidence.org/articles/62fe6f81ef088708d8dd6063-transitioning-into-new-clinical-areas-of-practice-an-integrative-review-of-the-literature&source=search
https://www.healthsystemsevidence.org/articles/62fe6f81ef088708d8dd6063-transitioning-into-new-clinical-areas-of-practice-an-integrative-review-of-the-literature&source=search
https://www.healthsystemsevidence.org/articles/62fe6f81ef088708d8dd6063-transitioning-into-new-clinical-areas-of-practice-an-integrative-review-of-the-literature&source=search
https://www.healthsystemsevidence.org/articles/62fe6f81ef088708d8dd6063-transitioning-into-new-clinical-areas-of-practice-an-integrative-review-of-the-literature&source=search
https://www.healthsystemsevidence.org/articles/62fe6fb9ef088708d8e02bca-experiences-of-healthcare-worker-returnees-in-their-home-countries-a-scoping-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6fb9ef088708d8e02bca-experiences-of-healthcare-worker-returnees-in-their-home-countries-a-scoping-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6fb9ef088708d8e02bca-experiences-of-healthcare-worker-returnees-in-their-home-countries-a-scoping-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6fb9ef088708d8e02bca-experiences-of-healthcare-worker-returnees-in-their-home-countries-a-scoping-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6f8cef088708d8ddd9cd-competence-based-human-resource-management-in-nursing-a-literature-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6f8cef088708d8ddd9cd-competence-based-human-resource-management-in-nursing-a-literature-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6f8cef088708d8ddd9cd-competence-based-human-resource-management-in-nursing-a-literature-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6f8cef088708d8ddd9cd-competence-based-human-resource-management-in-nursing-a-literature-review&source=search
https://www.healthsystemsevidence.org/articles/62fe6f8cef088708d8ddd9cd-competence-based-human-resource-management-in-nursing-a-literature-review?source=search&lang=en
https://www.healthsystemsevidence.org/articles/62fe6f8cef088708d8ddd9cd-competence-based-human-resource-management-in-nursing-a-literature-review?source=search&lang=en
https://www.healthsystemsevidence.org/articles/62fe6f8cef088708d8ddd9cd-competence-based-human-resource-management-in-nursing-a-literature-review?source=search&lang=en
https://www.healthsystemsevidence.org/articles/62fe6f8cef088708d8ddd9cd-competence-based-human-resource-management-in-nursing-a-literature-review?source=search&lang=en
https://www.healthsystemsevidence.org/articles/62fe6f8cef088708d8ddd9cd-competence-based-human-resource-management-in-nursing-a-literature-review?source=search&lang=en
https://pubmed.ncbi.nlm.nih.gov/32541337/
https://pubmed.ncbi.nlm.nih.gov/32541337/
https://pubmed.ncbi.nlm.nih.gov/32541337/
https://pubmed.ncbi.nlm.nih.gov/31598914/
https://pubmed.ncbi.nlm.nih.gov/31598914/
https://pubmed.ncbi.nlm.nih.gov/31598914/
https://pubmed.ncbi.nlm.nih.gov/31598914/
https://pubmed.ncbi.nlm.nih.gov/31598914/
https://www.healthsystemsevidence.org/articles/62fe6f8fef088708d8ddf4be-developing-and-sustaining-specialist-and-advanced-practice-roles-in-nursing-and-midwifery-a-discourse-on-enablers-and-barriers?source=search&lang=en
https://www.healthsystemsevidence.org/articles/62fe6f8fef088708d8ddf4be-developing-and-sustaining-specialist-and-advanced-practice-roles-in-nursing-and-midwifery-a-discourse-on-enablers-and-barriers?source=search&lang=en
https://www.healthsystemsevidence.org/articles/62fe6f8fef088708d8ddf4be-developing-and-sustaining-specialist-and-advanced-practice-roles-in-nursing-and-midwifery-a-discourse-on-enablers-and-barriers?source=search&lang=en
https://www.healthsystemsevidence.org/articles/62fe6f8fef088708d8ddf4be-developing-and-sustaining-specialist-and-advanced-practice-roles-in-nursing-and-midwifery-a-discourse-on-enablers-and-barriers?source=search&lang=en
https://www.healthsystemsevidence.org/articles/62fe6f8fef088708d8ddf4be-developing-and-sustaining-specialist-and-advanced-practice-roles-in-nursing-and-midwifery-a-discourse-on-enablers-and-barriers?source=search&lang=en
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Appendix 5: Evidence syntheses relevant to element 3 – Sharing more and better HHR data, and use it in robust HHR planning processes 
 

Sub-element (and 
search strategy 

used) 

‘Best’* available evidence syntheses to inform decision-making 
about the components 

Living 
status 

Quality Last year 
literature 
searched 

Availability 
of GRADE 

profile 

Type of policy question 
addressed 

(Search 1, Search 2

https://www.healthsystemsevidence.org/search?applied_filters=2_1085%2C2_1086&p=0&q=%22medical%20training%22&sort_by=relevance
https://www.healthsystemsevidence.org/articles/62fe6f80ef088708d8dd5a08-the-road-to-rural-primary-care-a-narrative-review-of-factors-that-help-develop-recruit-and-retain-rural-primary-care-physicians&source=search
https://www.healthsystemsevidence.org/search?applied_filters=2_1085%2C2_1086&p=0&q=%22medical%20school%22&sort_by=relevance
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